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I’m…

• non-binary trans person (they/them)

• PhD Candidate

• technology researcher

• software engineer

• d.o: 11 years, 8 months
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This is NOT about
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Tech for Trans People

“We detail four types of technologies trans people envision: 

- technologies for changing bodies

- technologies for changing appearances / gender expressions

- technologies for safety

- technologies for finding resources.”

https://dl.acm.org/doi/abs/10.1145/3313831.3376669
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Tech by Trans People

https://events.drupal.org/global2020/sessions/software-diverse-community-starts-diverse-team
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”Team culture”

https://events.drupal.org/global2020/sessions/software-diverse-community-starts-diverse-team
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http://ai.eecs.umich.edu.dartmouth.idm.oclc.org/people/conway/RetrospectiveT.html
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Disclaimer



@drnikki

Gender 101, quickly
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The binary

Source: https://dev.to/buntine/the-balanced-ternary-machines-of-soviet-russia
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The binary

Genitals = Assigned sex at birth
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https://www.youtube.com/watch?v=SIT1z4DgWbk
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cisgender = gender aligned with the sex assigned 
at birth

transgender = gender not aligned with the sex 
assigned at birth
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1.4 million adults identify as 
transgender

https://williamsinstitute.law.ucla.edu/publications/trans-adults-united-states/

UCLA Williams Institute

46% of LGBTQIA2S+ 
Americans are closeted 

at work
HRC study

83% globally in the 
closet from all or most 

people
https://doi.org/10.1371/journal.pone.0218084

https://www.marketwatch.com/story/half-of-lgbtq-americans-are-not-out-to-co-workers-2018-06-27

https://williamsinstitute.law.ucla.edu/publications/trans-adults-united-states/
https://doi.org/10.1371/journal.pone.0218084
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Gender binary & colonialism

the transformation of obìnrin[anatomical females] into 
women and then into ‘women of no account’ was at the 
essence of the colonial impact as a gendered process. 
Colonization, besides being a racist process, was also 
a process by which male hegemony was instituted and 
legitimized in African societies. Its ultimate 
manifestation was the patriarchal state.

https://journals-sagepub-com.dartmouth.idm.oclc.org/doi/pdf/10.1177/0191453706064024

The Invention of Women by Oyéronké Oyewùmí
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gender != genitals
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gender != secondary sex characteristics
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gender != dress/presentation
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gender = __________
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Individual gender = whatever a person says it is
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Social gender = organizing principle of 
control
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Design
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Your work is always biased.
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Is your product for men?

Cisgendered men?

People with penises?

People who are men? 

People who use he/him pronouns?

People who want to appear 

«masculine»?
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Is your product for women?

Cisgendered women?

People with vaginas?

People who are women? 

People who use she/her pronouns?

People who want to appear 

«feminine»?

People who have carried children?

People who menstruate?

People who are excluded from 

«male» industries?
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Is your product for “men and women”?

What about people who are neither? Or who are both?  
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Textual Design Interventions

Do you use he/she?  

What about they? 

What about “neo pronouns”
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Visual Design Interventions

Who is in your images?

Who is absent from your images?

If you must, make a checklist.
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https://getavataaars.com/
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https://genderphotos.vice.com/
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https://genderphotos.vice.com/

https://stock.bodyliberationphotos.com/Browse-by-Topic/Workplace-Diversity-Career-Inclusive-Diverse-Photos/
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https://getavataaars.com/
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Engineering
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https://genderphotos.vice.com/

https://stock.bodyliberationphotos.com/Browse-by-Topic/Workplace-Diversity-Career-Inclusive-Diverse-Photos/
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https://genderphotos.vice.com/

https://stock.bodyliberationphotos.com/Browse-by-Topic/Workplace-Diversity-Career-Inclusive-Diverse-Photos/
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Pronoun fields

● Is this what you’re asking when you ask for gender?

● Room assignments? Bathroom capacity?

● Why are we splitting by gender? Clothing?

● Do pronouns autogenerate based on gender?

● MAKE NO ASSUMPTIONS
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Think about Transition

● Can users change everything that they entered?

● Everything might change during transition
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Data Destruction

● Throw data away

● Never keep it after it’s been changed

● Deadnaming is real

● Check on caching
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Think about access

● Regular internet access

● Stable work

● Regular housing

● 20% of trans people have experienced housing discrimination
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Moderation

● Are you asking people to interact with 

user-generated content?

● If so, who is moderating?

● How are you protecting users? 
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Trans-Inclusive 
Data Model
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When I’m at HOME, my gender is NONBINARY

When I’m at WORK, my gender is FEMALE

Gender Statement v1
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Gender Statement v1
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When I’m at HOME, my gender is NONBINARY and I use 
THEY/THEM pronouns

When I’m at WORK, my gender is FEMALE and I use 
SHE/HER pronouns

Gender Statement v2 
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When I’m at HOME, my gender is NONBINARY and I use THEY/THEM 
pronouns

When I’m at WORK, my (safety) gender is FEMALE and I tolerate
SHE/HER pronouns because my workplace is transphobic

Gender Statement v2 
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Gender Statement v2
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When I’m at WORK, my gender is sometimes NONBINARY and sometimes FEMALE 

When I’m at WORK, I go by SHARON but when I’m at HOME, I’m called MARK

Gender Statement v3…n
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Gender Statement v3
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http://www.nikkistevens.com

Resources
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https://www.surveymonkey.com/r/DCGlobal20SessionEval?titl

e=TransDrupal&id=30598

Session Evaluation

https://association-drupal-dot-yamm-track.appspot.com/Redirect?ukey=13I33bbAfWlkGBO9AmwiphhD-Aj6Zk1K1pjOc0-OOTUI-1377593013&key=YAMMID-72986848&link=https%3A%2F%2Fwww.surveymonkey.com%2Fr%2FDCGlobal20SessionEval%3Ftitle%3DTransDrupal%26id%3D30598
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